BEFORE THE APR ~ 88l

LABOR AND INDUSTRIAL RELATIONS COMMISSION
JEFFERSON CITY, MISSOURI

In the Matter of: Monroe County

On Behalf of: St. Louis-Kansas City Carpenters Regional Council
(f/k/a Carpenters’ District Council of Greater St. Louis and Vicinity),
Objector.

OBJECTION

COMES NOW Objector, by and through undersigned counsel, and files this Objection to
Annual Wage Order No. 24, and states as follows:

1. The rate in proposed Annual Wage Order No. 24 for the “Carpenter” (Building)
Occupational Title in Monroe County is $40.30 per hour, with no fringe benefits, and the Federal
Overtime and Holiday rates. Based on information and belief, the Division of Labor Standards set
this rate based upon 140 hours submitted by a non-union contractor.

2. In 2016, one hundred and sixty-seven (167) hours of work designated as
“Carpenter” for purposes of construction work were performed by employees of Rice Equipment
Co., Bridgeton, Missouri, in Monroe County at the rate of $25.16 in hourly wages and $16.30 in
fringe benefit contributions under a collective bargaining agreement with Objector. (See attached
documentation in support.) Hence, workers perf(;rmed at these rates in Monroe County to a greater
extent than work performed at the published rate in the proposed Annual Wage Order No. 24 at all
times pertinent thereto.

3. Accordingly, Objector submits that the prevailing wage for the “Carpenter”
(Building) Occupational Title in the final Annual Wage Order No. 24 for Monroe County should

be $25.16 in hourly wages and $16.30 in fringe benefit contributions.




4, In addition, Objector submits that changes to the Overtime and Holiday schedules
in Monroe County, as applied to the “Carpenter” (Building) Occupational Title in proposed Annual
Wage Order No. 24, are warranted. The one hundred and sixty-seven (167) hours submitted by
Objector for the relevant period were worked pursuant to a collective bargaining agreement with
specific overtime and holiday schedules. (See Article XI of the collective bargaining agreement,
attached.) Accordingly, the Overtime and Holiday schedules published in the final Annual Wage
Order No, 24 for the “Carpenter” (Building) Occupational Title in Monroe County should reflect
the corresponding schedules in the collective bargaining agreement.

WHEREFORE, Objector respectfully requests that the Labor and Industrial Relations
Commission consider favorably the Objection of Objector and revise the basic hourly wage rate,
total fringe benefit package rate, Overtime schedule, and Holiday schedule in Monroe County for
the “Carpenter” (Building) Occupational Title, as described herein, to reflect the prevailing
practices throughout the geographic jurisdiction in question, and for such other changes as are

deemed appropriate,

Respecifully submitted,
ST. LOUIS-KANSAS CITY

CARPENTERS REGIONAL COUNCIL

MARTIN W. WALTER, Bar No. 4886’7
General Counsel

8955 E. 38" Terr.

Kansas City, MO 64129

Tel.: (816)931-3414

Fax: (816) 931-0675

mwalter(@carpde.org




CERTIFICATE OF SERVICE

An original and two (2) copies of the foregoing were deposited in the U.S. Mail and
addressed to the Administrative Secretary, Labor and Industrial Relations Commission, 3315
West Truman Blvd., P.O. Box 599, Jefferson City, MO 65102-0599, and copies were sent by

U.S. Mail to the following individuals, on this 5”3! day of April, 2017.

Director, Div. of Labor Standards
Labor and Industrial Relations Commission
3315 West Truman Blvd., Rm 205
P.O. Box 449
Jefferson City, MO 65102-0449

Assistant Attorney General, Labor Div.
Office of the Attorney General
207 W. High St., 4" FL.

P.O. Box 899
Jefferson City, MO 65102-0899




DIVISION OF

L AB 0 R MISSOURI DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS

ST AN D AR D s CONTRACTOR’S WAGE SURVEY

PROJECT INFORMATION
Contractor’s Name, Address, and Telephone Number Please Select One:

Rice Equipment Co |Z} Collective Bargaining Agreement Rate

12895 Pennridge Dr L__| Non-Collective Bargaining Agreement Rate

Bridgeton, Mo 63044

314-209-i800 Count}r Monroe
Dates of Work Reported Below Description
Beginning Ending
05 / 01 / 16 12 /7 31 7 16 Type of Construction: [X] Building [_] Heavy and Highway
E-mail Website
Qceupationat No. of Totat Basic Hourly Hourly Fringe Benefits Payments
Title(s) Employees Hours Rate H&W | Pensiov ¢qg7f | App. It 7 AF | Holiday | Other
Carpenter 12 167 25.16 6,80 8.75 10 45 20

The Contractor's Wage Survey must be submitted to the Division of Labor Standards by January 31,

Certification

To the best of my knowledge, information and belief, 1 hereby certify that the number of hours, basic hourly rate, and fringe benefit payments listed above are true and
comrect and that the type of work performed by the munber of employees identified above, relative 1o the Occupational Title(s) reported, is consistent with
§ CSR 30-3.060. I further recognize that any false statement or declaration made herein is punishable under Section 290,346, 570.090, 575.050, and 575,060, RSMo.

6(@- MC/L\ Date 03/28/2017

Please check appropriate boy, ’ ot
E Signature of gﬁnrfcmr’s Repﬁesentaii\'e Who Prepared This Report Printed Name__ Elsinc Welch
Signature of Preparer of This Report Title Prevailing Wage Investigator
Mail or fax completed form to:
Missouri Department of Labor and Industrial Relations Contact Information:
DIVISION OF LABOR STANDARDS Phone; 573-751-3403
Attn: Prevailing Wage Section Fax: 573-751-3721
P.O. Box 449 E-mail: prevailingwage(@labor.ano.gov
Jefferson City, MO 65102-0449 Website: www.labor.mo.gov/DLS

L8-04 (06-15) Al



D D ULE
(Carpenters’ Regional Collective Bargaining Agreement)

These General Terms and Work Rules (hereinafter "Agreement”) are entered into, effective
the first (1= day of May 2013, by and between The Builders’ Association, for and in behalf
of its members-who sign individua! signatory sheets, and for and in behalf of companies
who have designated the Association as their collective bargaining agent, hereinafter
referred to as the "Employer,” and the Carpenters’ District Council of Greater 5t. Louls and
Vicinity, an affiliate of the United Brotherhood of Carpenters and Joiners of America,
hereinafter referred to as the “Union.”

Article I - Declaration of Principles ,

Section 1.01 - It is the desire, intent and purpose of the parties of this Agreement to
promote and improve their industrial and economic refationship and make it one that is
harmonjous and profitable.

In addition, this Agreement is to promote stabilization of labor relations on construction
projects by establishing wages, working conditions, terms of employment, and procedures
for the settlement of labor disagreements by conference to prevent strikes, lockouts, labor
disputes and work stoppages between the Employer and the Union to their mutual
advantage,

Section 1.0Z - There shall be no limitation as to the amount of work to be performed during
a work day, There shall be no restriction as to the use of machinery or tools, provided such
equipment is properly maintained in accordance with nationally recognized safety
standards.

All warkers are at liberty to work for any signatory Employer. The Employer is at liberty to
employ, layoff or otherwise terminate whomsoever it sees fit, subject to the limitations

established under this Agreement.

Section 1.03 - This Agreement is intended to facilitate Employer and workforce mobility
throughout the relevant geographical jurisdiction by standardizing most terms and
conditions of employment, while retaining the wage and fringe-benefit contribution rates
prevailing in the varlous local areas. The intent is to streamline and simplify the work rules,
and to apply them uniformly throughout Missouri, Southern Wlinois, and the Kansas City
metropolitan area in Kansas.

The following terms have been agreed upon and are binding during the term of this
Agreement.

Article Il - Recognition

Section 2.01 - The Employer hereby recognizes the Union as the sole and exclusive
bargaining representative for the unit consisting of Carpenters and foiniers employed by the
Employer on construction jobsites in Areas covered by the Addendum(s) executed by the



Employer.
Article III — Force and Effect of Addendums

The Employer shall be bound to only those Addendums which it has executed, directly or
through the Assoclation as its authorized bargaining agent. As to any Employer, the term
“applicable Addendum” In this Agreement does not include any Addendum that was not
executed by such Employer. The Employer shall be bound by this Agreement only in those
areas covered by an Addendum executed by such Employer. ‘

In the event of a direct conflict between the terms of this Agreement and the terms of an
Addendum, the terms of the Addendum shall prevail.

Article IV — Jurisdiction of Agreement

The Area Addendums of this Agreement shall extend to all 144 counties in Missouri, 17
counties in Eastern Kansas, and 33 counties in Southern Illinois. Each Area Addendum
identifies specific terms and conditions germane to the relevant counties. The Area
Addendums are as follows:

AGC OF ST. LOUIS AREA ADDENDUM
CENTRAL MISSOURI AREA ADDENDUM
FRANKLIN CQUNTY AREA ADDENDUM
HBA OF ST, LOUIS AREA ADDENDUM
JOPLIN AREA ADDENDUM

KANSAS CITY AREA 1 ADDENDUM
KANSAS CITY AREA 2 ADBENDUM
KANSAS CITY AREA 3 ADDENDUM
MEMCA AREA ADDENDUM
MISSOURI/ILLINOIS INDEPENDENT AREA ADDENDUM
QUTSTATE BUILDERS AREA ADDENDUM
SAINT JOSEPH AREA ADDENDUM

SEMO AREA ADDENDUM

SIAF AREA ADDENDUM

SIBA ARFA ADDENDUM

SPRINGFIELD AREA ADDENDUM
TRI-COUNTY AREA ADDENDUM

In addition ta the Area Addendums, the following two specialty industries shall be governed
by Specialty Industry Addendums:

SPECIALTY INDUSTRY 1: "Carpenters’ Modutar Systems/Farniture Installation”

SPECIALTY INDUSTRY 2;: “Carpenters’ Floor Laying"



Article V - Union Security and Favored Nations

Section 5.01 IUnign Security - 1t shall be a conditian of employment that all employees of
the Employer covered by this Agreement on the effective date shall be members tn good
standing, and those who are not members shall, not later than the eighth (8%} day following
the effective date of this Agreement, become and remain members in good standing in the

Union,

The failure of any employee to become a member of the Union as herein provided shall
obligate the Employer upon written notice from the Union to such effect, and to the further
effect that Union membership was available to such employee on the same terms and
conditions generally available to other members, to forthwith discharge such person.
Further, the fallure of any person to maintain Union membership in good standing by
failure to pay the periodic dues of the Union shall, upon written notice to the Employer by
the Union to such effect, obligate the Employer to discharge such person,

The Employer shall not be required to discharge any employee for noncompliance with this
article until such time as such employee is replaced by a qualified employee and until he
receives a written request from the Unlon specifying the reason for such request, and the
Union agrees to indemnify the Employer and hold the Employer harmless from any liability
ar claims by reason of compliance with the request of the Union.

Section 5.02 Favaored Nations - If the Union enters into any agreement with an employer
for work covered by this Agreement on more favorable terms to such other employer than
are embodied in this Agreement, and if such more favorable terms are intended to apply
generally to all of the other employsr’s work; such more favorable terms shall, upon the
Employer’s request, be made immediately available to the Employer on a prospective basis,

Article VI - Non-Discrimination and Support for Armed Forces

Section 6,01 Right to Hire/Non-Discrimination - Subject to the limitations expressly set

forth herein, the Employer reserves and shall have the right to accept or reject, to employ or
not to employ any employee or to discharge any employee who has been accepted, but whe
subsequently proves unsatisfactory to the Employer. No employee shall be deprived of
equal employment opportunity or be subject to any discrimination in the exercise of his
employment rights on account of race, color, age, creed, religion, disabllity, sex, genetic
information, national origin or any other prohibited basis under applicable federal, state or

local law.

Sectton 6.02 USERRA Rights - Job and career opportunities shall not be limited or reduced
because of service in the Uniformed Services, including the National Guard and Reserves.
The Employer’s covered employees shall be granted leaves of absence for military training
or deployment in the Uniformed Services as required under provisions of the Uniformed
Services Employment and Reemployment Rights Act.



Article VII - Wages and Classifications

Section 7.01 - The minimum straight time and overtime hourly rates of pay and the fringe
benefit contribution rates are prescribed in the Addendums. Employees performing
bargaining-unit work shall receive not less than the minimum rate of pay provided for in
the applicable Addendum executed by their Employer.

Section 7.02 finiti C rcial, i t
Congtruction - The various Addendums shall define when Commercial wage rates apply
and when Residential/Light Commercial wage rates apply in each of the designated Areas.

Section 7.03 Pre-Bid Conference - In any county where signatory Employers are at a
disadvantage in competitive bidding due to the terms and condlitiens of this Agreement, at
the request of either the Union or the Employer, the parties agree io hold a pre-bid
conference prior to bidding and invite the respective assoclation that covers that
jurisdictional area. The Employer shall present its proposals for relief to the Unlon, which
will consider these proposals and may agree or disagree to such relief as it deems will be in
the best interest of both parties. This issue shall not be subject to the grievance or
arbitration provisions of the Agreement. All signatory Employers bidding on that same job
shall be given the same relief.

Section 7.04 Foremen and General Foremen - The rules in this Section apply to
Commercial projects only. A foreman must be appointed when there are two (2] or more
carpenters or miliwrights on a job. A foreman wil be a working foreman. No millwright
foreman shall supervise a crew of more than eight (8} millwrights, not including himself.
When thete are two (2) or more foremen on a project, one (1) of them must be appointed to
be a general foreman; provided, hawever, that if there are no more than two (2) foremen
and the superintendent is a carpenter or millwright, a general foreman need not be
appointed.

Section 7.05 Apprentices - Unless otherwise specified in an applicable Addendum, the
Carpenters Apprenticeship Training Standards Agreement referred to herein shall mean
such Agreement jointly developed by the Associated General Contractors of St. Louis,
Missouri, the Home Builders Assocfation of St. Louis and Eastern Missouri, the Builders’
Association of Missouri, The Southern iilinois Builders Association, and the St. Louls District
Council of the United Brotherhood of Carpenters and foiners of America, registered and
approved by the Office of Apprenticeship - Employment and Training Administration of the
U. S. Department of Labor under Registration No’s: STL MO0002460001; Southeast MO
(Cape Girardeau) M0003790002 and Southern Nlinois 1L011780002 and ail subsequent
Amendments, The Joint Apprenticeship Committee referred to herein shall mean the Joint
Apprenticeship Committee established under the applicable Carpenters Apprenticeship
Training Standards Agreement.

Apprentices enrolled pursuant to such Training Standards and Agreement shali be
indentured to the joint Apprenticeship Committee. Satisfactory progress as determined
solely by the Joint Apprenticeship Committee shall be required for apprentices to be
advanced or promated In the progrant and to the wage schedule, Apprentices who, in the
Joint Apprenticeship Committee’s judgment, meet such requirement shall be eligible for and
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pald the rate provided in the apprentice wage schedule for the respective progression
period,

In consideration of the Employer funding the apprenticeship program, apprentices shall not
be paid wages by the Emplayer, nor shall the Employer be required to make contributions
for them for pensions, welfare or vacation and holiday benefits for time spent in attending
school when assigned to full-time classes at the apprenticeship school. No time spent in
such scheol shall be considered as time worked by the apprentice for an Employer.

Apprentices attending school, however, shalt receive such educationa! assistance grant oy
stipend from the Carpenters’ Joint Training Fund, including provision for maintenance of
such apprentice’s eligibility for welfare benefits during school attendance, as shall be agreed
upon by such Fund and the Joint Apprenticeship Committee.

Apprentices must be under the direction of a competent journeyworker during working
hours, The foreman will be held responsible for the enforcement of the following apprentice

ruies.

The Employer must adhere to the prescribed apprentice to journeyworker
ratios as per the related Standards mentioned ahove so as to train apprentices in
a safe manner.

Apprentices shall not be allowed to remain indefinltely on one (1) operation. It
shall be the duty of the Employer and the foreman to see that apprentices are
glven every reasonable opportunity to become adept in the various operations
involved in the carpenter, millwright, lather, flooriayer, or cabinet maker's trade,
as applicable.

The Employer agrees to comply with all apprentice standards as may be determined from
time to time by the joint Apprenticeship Committee,

Article VIII - Fringe Benefit Contributions
Section 8.01 Funds and Associations - In addition to the per hour wage rate, the

Employer shall: (a} contribute at the appropriate hourly rate as indicated in the applicable
Addendum for each hour worked by each employee covered by this Agreement to the
relevant pension fund, health and welfare fund, training/apprenticeship fund, and trade
associations; and {b) withhold from wages employee contributions at the appropriate
hourly rate as indicated in the applicable Addendum for each hour worked by each
employee coverad by this Agreement, and submit same to the relevant vacation fund,

Section 8.02 Supplemental Dues - It is understood that during the term of this Agreement
the Union has the option of instituting and maintaining a supplemental dues plan in
connection with any vacation and holiday fund providing the supplemental dues amount is

deducted from the wage package.

Section 8.03 Delinquency Penalties - In the event that the Employer fails to pay in full the
amounts owing to the trust funds and industry associations under this Article and such
failure has continued fifteen (15) days, the Union may after not less than seven {7} days’



notice in writing to the Employer's main office, direct the employees of such Employer ta
discontinue or refuse to work for such Employer until all sums due from the Employer have
been paid in full, This remedy shall be in addition to all other remedies available to the
Unlon and to the respective trustees and may be exercised by the Union,

Section 8,04 Auditing - In addition to any audit requirements that may he prescribed in
the appropriate Addendums, upon request of an officially designated agent of the trust
funds or industry associations, the Employer shall permit such agent to inspect and make
coples of any and all records relevant to determining whether the obligations herein have
been faithfully performed. At least ten (10) days’ prior written notice of such audit shall be
given to Employer, and such audit shall be made during regular business hours when
reasonably possible and at the Employer’s offices or at another mutually agreeable lacation,

Section 8,05 Collections - In addition to any collections requirements that may be
prescribed in the appropriate Addendum(s), the Employer acknowledges and agrees that
the Trustees of the respective fringe benefit trust funds have broad powers to ensure the
collection of contributions and the preservation of the trusts. The Employer agrees to be
bound by and comply with all pravisions of the various trust agreements of the funds to
which the Emplayer is required to contribute, and of written collection policies adapted by
the Trustess of such funds, including but not limited to provisions requiring advance cash
deposits; pravisions requiring the Employer to submit to audits of payrall and related
records; imposition of interest not greater than 10% per annum on delinquent
contributions; imposition of assessments and liquidated damages of not greater than 20%
of delinquent contributions; and provisions authorizing commencement of suits or other
legal proceedings against delinquent Employers for an accounting, damages; or other legal
or equitable relief. If the Trustees institute legal proceedings to collect delinquent fringe
benefit contributions, the Employer agrees to pay, in addition to other amounts awarded,
all litigation costs; including the Trustees’ reasonable attorney’s fees.

Article IX - Hiring

Section 9.01 - The Employer shall be the sole judge of and have the right to determine the
number of employees required on any job, or any portion of the work being done by the
Employer.

‘Section 9. 02 Qut-of-District Council Employers/ Requested Referrals

Employers domiciled outside of the territorial jurisdiction of the Carpenters' District
Council of Greater St. Louis and Vicinity shall, before commencing work covered in this
Agreement, discuss with the St. Louis Carpenters’ District Council the amount of carpenter
journeyworkers, mechanics, apprentices, foremen and stewards needed for the start-up
crew and the amount af carpenter journeyworkers, mechanics, or apprentices needed to
complete the job including the winding dawn crew. The Union, in turn, agrees to farnish
such skilled carpenter journeyworkers, mechanics, apprentices, foremen and stewards from
a referral list maintained by the Carpenters’ District Council of Greater St. St, Lounis and
Vicinity office on a non-discriminatory basis. If Employers who are not domiciled out of the
territorial jurisdiction of the Carpenters’ District Council of Greater St. Louls and Vicinity
request referral of skilled carpenter journeyworkers, mechanics, apprentices, foremen and
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stewards the Union shall refer such skilled carpenter journeyworkers, mechanics,
apprentices, foremen and stewards from said referral liston a non-discriminatory basis.

This section of the Agreement does not, however, prevent an out-of-District Council
Employer from selecting his own Project Manager or Superintendent,

Article X - Strikes, Lockouts and Pickets

Section 10.01 - Except as herein otherwise provided, employees shall not cease work, slow
down or engage in any strike or other concerted interruption or interference with the work
or business of the Employer during the term of this contract in support of any issue or
disagreement arising out of any matter cavered by this contract, and the Employer shall not
lockout any employee covered hereunder during said term.

Section 10,02 - During the term of this Agreement, no officer, representative, agent or
offtcial of the Union shall autharize, cause, induce, support or condone a strike, or any work
stoppage, or slowdown of work, or walkout by any of the employees covered hereunder,
nor will the Union in any way support any action of its members In engaging in any of the
same, against the Employer during the term of this contract in support of any issue or
disagreement arising out of any matter covered by this contract but, on the cantrary, will do
everything reasonably within its power to prevent such acts; provided, that the terms of this
section shall not apply in the event of a sympathy strike conducted in accordance with the
criteria established in Section 10.03, below.

Section 10.03 - It shall not constitute a breach of this Agreement for any employee covered
hereunder to refuse to cross a lawful primary picket line and perform work in any instance
where the purpose of the picketing is lawful, the picketing is duly authorized by the union
picketing, and the establishment thereof is not in viclation of any law or this Agreement.

Section 10.04 - The Union further agrees that should any of its members or its agents
engage in any of the activities prohibited by Section 10.02, without authority from the
Union, the said Unian will (by public announcement, advertisement, or such other means as
shall seem practical): (a) Request them to immediately return to wark: (b} Advise them
that they are violating the Union Agreement with said Employer, and; (¢} Grant them no
assistance.

it is further agreed that any employee or employees engaging in such unauthorized action
shall be subject to discharge by the Employer without further notice, and the action of the
Emplayer in so discharging such employee shall not be subject to dispute by the Union, or

subject to arbitration.

In consideration of the foregoing, the Enployer agrees that it will not hold said Union liable
for any of the aforesaid actions or acts of the members or agents of the Union not
authorized, induced, or condoned by sald Union.

It is further agreed that the Union will, on written request by the Employer, notify said
Employer in writing within forty-eight (48) hours after the said written request is delivered
to the Union office, at St. Loufs, Missourt, whether the act or acts of the members alleged by
the Employer to be improper were or are authorized by the Union.



It is further agreed that a concerted refusal of employees of any Employer to report for
" work, without cause, when requested by Employer to so report for work, shall constitute
just cause for discharge. -

It is understood and agreed that the Assaciation shall in no event be bound as a principal or
Employer hereunder or be held lable as a principal or Employer in any manner for breach
of this contract by any party hereto; that the liability of the Employer hereunder is several
and not joint. That it is further agreed that the Emplayer shall not be {iable for any acts of
agents of Employer not authorized by the Employer. The Employer agrees it will, on
written request by the Union, notify the Union within forty-eight [48) hours after receipt of
such request by the Employer whether or not the act of the agent complained of by the
Union is authorized, and if not authorized, the Employer will take immediate steps to rectify
the situation complained of.

Article X1 - Working Rules
Section 11.01 Work Day

A. The regular workday shall consist of eight (8) consecutive hours, exclusive of a
thirty (30) minute lunch period, performed from 8:00 a.m. to 4:30 p.m., Monday
through Friday, with pay at the straight time hourly rate.

B. The Employer may establish a ten (10} hour shift (exclusive of the thirty (30)
minute unpaid lunch period) for four (4) consecutive days, Monday through
Thursday, at the straight time wage rate. Forty (40) hours per week shall
constitute a week's work, When an Employer works a 4-10's schedule, the
project must run for a period of at least four (4) days. Also, the Employer shall

. not bring in any other crew for a fifth (5%) workday on the project while not
calling in the regular crew that had been scheduled for that project. In the event
a job is down due to safety issues, weather condftions or other conditions
beyond the control of the Employer, or where a holiday falls on a Monday,
Tuesday, Wednesday or Thursday, then Friday may, at the option of the
Employer, be worked as a makeup day at the straight time wage rate.

€. Make-Up Day (Residential) - On a Residential project only, if an employee is
prevented from working forty (40) hours Monday thru Friddy, or any part
thereof, by reason of inclement weather, Saturday, or any part thereof, may be
worked as a make-up day at the straight time hourly rate of pay based on eight
(8) hours of work. Ifan employee declines to work Saturday as a make-up day,
he shall not be penalized. All work performed in excess of forty (40} hours, or
eight (8) hours in any one day, will be paid at time and one-half rate. The
Carpenters’ District Council shall be notified when Saturday is to be used as a
make-up day. Sundays and Holidays may not he used asa make-up day.



Section 11.02 Flexible Starting Time and Overtime

A. The provisions of this Article and the other Articles of this Agreement
notwithstanding, the Employer and the Unfon agree to a flexible starting time of
6:00 a.m. to 10:00 a.m, and quitting time of 2:30 p.m. to 6:30 p.m.

B. Except as otherwise expressly provided for- herein or in the applicable
Addendum, time and one-half shall be paid for all overtime hours worked
outside the regular work day or work week.

C. Except as otherwise expressly provided for herein or in the applicable
Addendur, time and one-half shall be paid for all work performed on Saturday.

D. Double time shall be paid for all time worked on Sunday.

E. The Employer shall give two (2] working days’ notification to employees and the
Union if changing starting time or to a 4-10's schedule.

Sectlon 11.03 Holldays - Double time shall be paid for all time worked on Sunday, New
Year's Day, Memorial Day, Fourth of July, Labor Day, Veterans’ Ddy, Thanksgiving Day and
Christmas Day, When any of the ahove holidays fails on Sunday, the Monday following shall
be abserved as such holiday. No work shall be performed except to save life or property on
Christmas Day, Fourth of July, or Labor Day.

Section 11.04 Stewards - At the Union's discretion, a steward or stewards may be
appointed by the Union on any and all of the Employer’s projects from Employer's existing
job site warkforce. The steward is-not authorized to call any strike or to cause any work
stoppage. The steward’s duties shail be limited to seeing that specific provisions of this
Agreement are carried out. The individual serving as steward may be disappointed from
that position by the Union atany time. There shail be no discrimination or retaliation by the
Employer against the steward for the faithful performance of his duties as herein provided.

An employee acting as steward shall have completed a first-ald course as offered by the
Amerlcan Red Cross, or an equivalent course. The steward shall take care of any employee
injured on the job and may accompany the injured employee to his hoine, doctor’s office or
hospital without suffering any loss of pay or deduction therefor.

Section 11.05 Pay Day and Show-Up Time

A. Every Employer shall pay its employees on the job every Friday (or Thursday on
3 4-10's schedule) in full for the previous wark week by 4:30pm {or the
completion of the day’s shift).

B. A check stub, or electronic equivalent, with a minimum of the following
information shall be furnished to each employee: 1} identification of Employer;
2) identification of employee; 3) number of hours worked (straight time and/or
overtime); 4] wage rate and/or total wages; 5) pay period covered; 6) an
itemization of deductions; and 7) Estamp verification infarmation, .

C. If permitted by law, wages due may be paid by direct electronic depoesit to the
employee’s bank account. If the employee does not have a bank account or does
not authorize direct elecironic deposit, the Employer may pay the wages via
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payroll debit card or similar electronic pay service; provided, that the employee
;hall not be assessed any service fees or charges for the privilege of withdrawing
is wages, ’

D. If employees are not paid as specified, through negligence or willful acts of the
Employer, each employee shall be paid two (2} hours’ pay at the straight time
rate for every twenty-four (24) hours of waiting time,

E. If an employee quits of his own accord, the employee shall be paid on the next
regular pay day.

F. If, after reporting for work on time, an employee is prevented from working for
any reason beyond the employee’s control, the employee shall be guaranteed
and paid for 2 minimum of two (2] hours’ show-up time, regardless of whether
any work Is performed; provided that, when the employee Is prevented from
working because of weather or other conditions beyond the Employer’s control,
the Employer shall not be required to pay show-up time, burt it shall be required
to pay a minimum of one (1) hour of waiting time if the employee is told to wail.
For purposes of this subsection, the term employee includes a requested referral
who has performed no work.

G. When employees are discharged or laid off, they shall be paid immediately. The
Employer shall have the option of paying the employees off on the day of
discharge or layoff or mailing their paychecks. If required to go somewhere
other than the jobsite to receive payment, employees shall be paid for the time
required going to such location. If mailed, checks must be postmarked no later
than the next regular working day or the Employer shall pay the employee two
(2) hours’ pay at the straight time rate for each day of delay.

Section 11.06 Meal Periods and Breaks

A. A thirty (30) minute unpaid meal period shall start between four {4) and five
(5) hours after the beginning of a workday or shift. Employees required to
work through this meal period shall be entitled to be paid at the straight time
rate. ’

B. Employees working more than ten (10) continuous hours shat] be entitled to a
thirty {30) minute meal perlod with pay at the overtime rate, starting at the
end of such ten (10) hours, with work resuming thereafter. Employees
working more than four (4) hours after the end of the first paid meal period (or
a subsequent paid meal period) shall be entitled to another thirty (30) minute
meal period with pay at the overtime rate, starting at the end of such four (4}
hours, with work resuming thereafter.

C. Where possible employees shall arrange to eat alternately to permit work to
proceed continuously, but this shall not be constried to deprive an employee of
mealtime privilege and payment.

Break periods, if any, shali be provided for in the applicable Addendums.

Section 11.07 Shift Work - Multipte shifes may be established when deemed necessary by
the Employer, subject to the following requirements, Three {3) shifts, each eight (8) hours
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plus one-half (1/2) hour for lunch, may be established. The first shift shall be pald at
straight time, the second shift at a premium of $2.50 per hour, and the third shift at a
premium of $3.50 per hour. Payment for shift work shall be determined when the
employee first starts the shift. Two (2) shifts may be maintained at greater than eight (8)
hours with excess hours being pald at the overtime rate.

Section 11.08 Qdd Hours - On projects that cannot be performed during the regular
workday, including heavy traffic areas such as existing offices, retail stores and shopping
centers, a premium of $2.50 per hour shall apply to all edd hours required by owners of
heavy/highway projects, building renovations, additions and modifications to existing
structures, All other work rules, guaranteed payment of wages ang fringe benefits, and
other provisions of this Agreement shall apply when odd-hours work is being performed.
This section does not apply to construction of new stand-alone buildings.

Section 11.09 Transpertation and Transferring - When employees are transferred from job
to job during their regular working hours, they shall receive pay for their time. When an
employee is sent out of the jurisdiction of this contract by the Employer, he or she shall receive
either the wage rate In that locality, or the rate provided in this Agreement, whichever is highet,
plus all agreed expenses. He or she shall be paid the straight time hourly rate ta and from the job
when using the mode of transportation specified by the Employer. Should the employee choose a
different mode of transportation than that specified he or she shall be paid onfy for the estimated
time of travel as prescribed by the Employer. When an employes is required by the Employer to
drive a service truck from the shap to the job before starting time, his time shal! begin from the
time he or she leaves the shop.

Section 11.10 Safety Equipment - The Employer shall furnish safety equipment, such as
safety (Tyvek style] suits, safety harnesses and other fall protection. In addition, the
Employer shall furnish welders safety equipment including green Jackets, welding sleeves,
cutting goggles, welding haods and welding gloves.

Section 11.11% Husiness Rep - The Business Representative and/or the Apprentice
Coordinator shall have the right to visit job sites whensver such sites are under control of
the Employer; however, they shall not stop or otherwise interfere with any work operation
without permlssion from the Employer. The Business Representative shall check in with
the job site superintendent, when possible or reasonable to do so, before entering the actual

work site.

Section 11.12 Suitable Job Site - The Employer shall be responsible for ensuring that
employees are provided suitable and satisfactory facilities with adequate space for the
protection of their teols and street clothes. The Employer shall furnish sanitary toilet
facilities and suitable and ample drinking water. On buildings ten (10) stories high or
higher, a shed with such toilet facilities and drinking water must be provided on every fifth
(5%) floor unless other satisfactory arrangements are provided.

Section 11.13 Tools - Employeas shall furnish and maintain those tools normally found in
the ordinary carpenter’s or millwright's toel chest, but only as relates to the particular type
of work he is perferming at the time. All corded and cordless power tools, including any
required battery packs, shall be furnished by the Employer. Employees shall be furnished a
reasonably secure and lacked place for the storage of their personal tools at the end of the
work period. It shall be expressly understood and agreed that (n the event an employee's
tools are lost hy burglary or fire when properly stored in the space provided by the
Employer, then the Employer will at the Employer’s opticn replace said tools or reimburse
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the employee in an amount equal to the replacement value of said tools. 1t is further
provided that it shall be the responsibility of the employee to provide the Employer’s
representative with a previously prepared written list of his tools on the job as well as allow
the Employer's representative to visually inspect said tools. This requirement shall be
complied with at the start of employment with the Employer, upon the iniroduction of
additional tools to the jobsite by the employee, and upon transferving from one project site
to another, Failure to comply with. the above will void the Emplover's liability for
replacerent,

Employee will exercise proper care of Employer provided tools while in his possesston to
prevent damage, loss or theft.

Section 11.14 Millwright Wark Rules - In addition to all work rules and conditions set
forth elsewhere In this Agreement the following special provisions shall be applicable to
mitllwrights performing that classification of work.

A. Millwrights shall not be required to furnish the foliowing tools: micrometer
above 17; adjustable wrench over 157 socket wrench over %" drive; or socket
over 1-1/4",

B, The Employer shall replace all drill bits, taps, hacksaw blades, flints and lenses
. broken on the job.

Section 11.15- Medical Treatment - Employer agrees that any employee who is injured on
the job shall be given first ald treatment at the job and, if necessary, transported to a
hospital or doctor’s office for further treatment.

On the day of an injury resulting from a job site accident, the employee shall not suffer any
Joss for time spent receiving medical attention or, if the attending physician will not permit
his return to work, for the remainder of the shift. On one (1) additional day subsequent to
the accident, the employee shall not suffer any loss for time spent receiving further medical
treatment provided that the doctor requires a return visit during working hours. Employee
will request'a written statement from the doctor verifying time of treatment.

Section 11.16 Pile Driving - The following duties shall be performed only by employees
whao are covered by the terms of this Agreement: the laying out and driving of all pile;
maintaining and repdiring the pile driving hammer; the unloading of pile; and the cutting off
and welding of pile. ‘

Section 11,17 Diving - All diving shall be performed by an employee covered by the terms
of this Agreement,

Section 11.18 Welding - Any special certification test of a qualified welder, taken for the
convenience of the Employer, shall be pald for by the Employer. Before a qualified
millwright welder commences the welding test, he shall be placed on the payroll of the
Employer.

Section 11,19 Workers' Compensatjon - The Employer shail provide Workmen's
Compensation Insurance against injury and Unemployment Compensation protection for all
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employees even though not required to do so by state law. The Employer shall furnish to
the Union satisfactory evidence of his compliance with such provisions of this section.

Article XII - Drug and Alcohol Testing

Section 12,01 - in order to promote a safer working environment, the Trustees of the
Carpenters’ Health and Welfare Trust Fund of 5t Louis administer a drug and alcohol
testing program (the “Carpenters Program”), which Is available at no additional Employer
contribution to all employees covered by this Agreement.

Section 12.02 - All employees shall, as a condition of employment, satisfy the gaod standing
requirements of the Carpenters’ Program as it existed on May 2, 2007, and as it may
thereafter be changed with the approval of the Assoclation. The Employer shall not be
required to discharge any employee for failure to satisfy such requirements unless the
Employer has received written notice of such failure and the Union has provided a qualified
replacement if requested by the Employer. If the Union requests the discharge of any
employee for failure to satlsfy the requirements of the Carpenters’ Program, the Union
agrees to defend, indemnify and held the Employer harmless against any liability or claims
arising from termination of the employee’s employment in compliance with the request of
the Union.

Section 12.03 - Apart from the Carpenters’ Program, the Employer may require employees
to submit to testing for alcohal or controlled substances to the extent and in the manner
required by applicable law, by the Employer's program, or by a project owner. The
Employer shall also have discretion to require its employees covered by this Agreement to
submit to testing for alcohol or controlled substances under the rules and procedures of a
testing program (other than the Carpenters’ Program) that is administered by a third party
and is acceptable to the Union. The St. Louis Construction Industry Substance Abuse
Consortium is such a program acceptable to the Union,

Sectlon 12.04 - The Employer shall have the right to discharge, without warning or other
lesser discipline, any employee who is reported to have failed to satisfy the good standing
requirements of the Carpenters’ Program or any other program of drug or alcohol testing
permitted by this Agreement.

Artlcle XIH ~ Safety

Section 13.01 - In order to promote a safer working environment, each emplayee covered
by this Agreement shall, as a condition of employment, have completed the OSHA-10 hour
safety training course at the Union's expense, provided that the employee had reasonable
opportunlty to do so, All affected employees shall also, as a condition of employment, have
completed any additional safety training designated from time to time by the Union's
journey-Level Upgrade Committee that may be based on Input from the various
management associations. Upon request, the Union shall give written notice thirty (30)
days before the compliance deadline to the Employer of any employee who has nat at that
time satisfied safety training requirements, specifying the training needed. The Employer
shall not be required to discharge any employee for failure to satisfy the requirements of
this section unless the Employer has received written notice of such failure and unless the
"Union has provided a qualified replacement if requested by the Employer. If the Union
requests the discharge of any employee for faflure to satisfy the foregoing safety training
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requirements, the Union agrees to defend, indemnify and hold the Employer harmless
against any liability or claims arising from termination of the employee’s employment in
compliance with the request of the Union,

Each Employer shall have the right to design and adopt a safety program for the purpose of
preventing injury to employees and other persons, damage to property, and lost time
resulting from jobsite accidents. An Employer’s safety program may include rules and
policles imposed on the Employer by law or regulation or OSHA standards, or by an owner's
requirements, as well as the Employer's own reasonahle rules and policies designed to
promote safety on the job,

The Employer shall have the right to discharge, without warning or other lesser discipline,
any employee who is reported to have failed to satisfy the safety training requirements
estahlished or permitted by this Agreement.

Section 13.02 - It shall be a term and condition of employment that each individual hired to
perform work covered by this Agreement and each employee covered by this Agreement
shall be in compliance with the minimum safety training requirements established by the
journey-Level Upgrade Committee (JLUC) of the Carpenters’ District Council of Greater St.
Louis and Vicinity for Journeyworker Carpenters. All journeyworkers must successfully
complete the required training by May 1% of each year. A list of those who have not
completed the required training will be furnished by the Union to the Employer upon
request. In addition, a complete list of ail available training courses shall be entered and
maintained within the Union’s Professional Resources Online (UPRO) computer systent.
The Employer will have reasonable access to this online resource in order to validate its
employees’ accomplishment of any training requirements. The Employer shall be obligated
to terminate any employee covered by this Agreement upon receipt of seven (7) days’
advance written notice from the Union of the employee’s non-compliance with minimum
safety testing requirements and shall not re-hire such employee until the Union has
certified in writing that the employee has become compliant. Any other provision of this
Agreement notwithstanding, disputes concerning mandatory safety training and drug
testing shall not be covered by any grievance and arbitration provisions of this Agreement,
and the Employer and the Unlon are free to take economic action to enforce the terms of
this Article.

Article X1V - Grievances and Arbitration

Section 14.01 - The Union and Employer agree that during the term of this Agreement
there shall be no strikes, picketing, cessation of work or lockout, and that all disputes and
grievances which cannot be adjusted between the parties shall be faken up between a
representative of the Union and a representative of the Employer. Any dispute or grievance
of an employee not reported to the Employer within 10 working days after the occurrence
of same shall be declared invalid and not processed. If the grievance cannot be settled
satisfactorily after five (5) business days, the parties shall select an arbitrator. If the parties
cannot agree on an arbitrator, either party may apply to the Federal Mediation and
Conciliation Service for a reglonal panel of arbitrators, and the parties shall take turns
striking names from the panel until one (1) remains. Any management association in which
the Employer is a2 member shall be entitled to be Involved in the grievance-arbitration
process, Including participating in the arbitration hearing, The arbitrator will hand down a
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decision in writing within five (5) days after a hearing. His decision shall be final and
binding on both parties.

Section 14.02 - All expenses of conducting the arbitration hearing, including the services of
the impartial arbitrator, are to be paid by the losing party; however, each party shall be
responsible for payment of its own attorney's fees.

Article XV - Interpretation and Legal Compliance

Section 15.01 - This Agreement shall supersede any inconsistent or contradictory terms or
conditions, express or implied, in any other agreement éxecuted by and between the
Employer and Union before this Agreement was executed.

It is the intentlon of the parties in connection with the execution of this Agreement to
comply with all state and federal laws relative to the subject matter herein. If any term or
provision of this Agreement is or becomes invalid or unenforceable, such invalidity or
unenforceability shall not affect or impair any other term or provision of this Agreement. In
the event that any term or provision should be contrary to any law within a particular state,
said clause shall be inoperative in such state and the remainder of the Agreement shall
remain in full force and effect.

Article XVI - Term of Agreement

Section 16,01 - This Agreement shall become effective as of the first (1%} day of May, 2013
or the last date on which executed below, whichever is later, and shall remain in effect until
April 30, 2018, and shall automatically renew itself from year to year thereafter unless and
until either party notifies the other party in writing, not less than sixty (60) days and no
more than ninety (90) days prior to the expiration date of this Agreement or any extension
thereof, that such party desires to amend or terminate the Agreement. Such notice shall be
served by Certified Mail, Immediately following the transmittal and receipt of such notice,
the parties shail meet and confer for the purpose of negotiating a new Agreement, and
during the negotiations that follow, there shall be no strike or stoppage of work.

IN WITNESS WHEREOF, the parties hereto have affixed their signatures below.

THE BUILDERS’ ASSOCIATION CARPENTERS' DISTRICT COUNCIL OF
GREATER 5T. LOUIS & VICINITY

B%M
DON GREENWELL

President Executife Secretary-Treasurer

DATE: gz 5,{5{3[? DATE: {/i,/2013
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STAMENDMENT

TG THE ADDENDUMS FOR KANSAS CITY AREAS 1,2 AND 3

TO THE GENERAL TERMS AND WORK RULES (2013-2018) BETWEEN THE BUILDERS'
ASSOCIATION AND THE CARPENTERS’ DISTRICT COUNCIL OF GREATER ST. LOUIS
AND VICINITY (“REGIONAL AGREEMENT")

The Addendums to the General Terms and Work Rules for Kansas City Areas 1, 2
and 3; Springfield Area; and Central Missouri Area, entered into effective May 1, 2013,
between THE BUILDERS’ ASSOCIATION and the UNITED BROTHERHOOD OF CARPENTERS
AND JOINERS OF AMERICA, DISTRICT COUNCIL OF GREATER ST. LOUIS AND VICINITY
(“Regional Agreement”), are hereby amended by and between the undersigned parties as
follows:

Effective May 1, 2015, wherever the term “Indenture Date” shall appear in the Addendum,
the term “Enrollment Date” is hereby substituted therefor. For the purposes of the
Regional Agreement, Enrollment Date shall mean the latest date on which an apprentice
enrolls in the training program sponsored by the Carpenters’ Joint Training Fund of St.
Louis, whether it be his initial enrollment or an enrollment following a suspension or
termination of participation in said training program.

All terms and conditions of the Addendums not specifically amended hereby shall
remain in full force and effect.

IN WITNESS WHEREOE, the partles hereto have affixed their signatures below,

"

THE BUILDERS” ASSOCIATION CARPENTERS' DISTRICT COUNCIL OF
GREATER ST. LOUIS & VICINITY

BY% el BY  [eant %//ﬁb

DON GREENWELL. TERRY NELSON
President Exécutive Secretary-Treasurer




REGIONAL COLLECTIVE BARGAINIh EEN

CENTRAL MISSOURI AREA ADDENDUM

Unless otherwise noted, the following applies to Adalr, Audrain {(West of Hwy. 18), Benton,
Boone, Callaway, Camden, Chariton, Cole, Cooper, Howard, Knox, Linn, Macon, Miller,
Moniteau, Monroe, Morgan, Osage, Pettis, Putnam, Randoiph, Schuyler, Shalby and Sullivan
Counties In Missourl hereinafter referred to as Central Missouri Area.

Waork parformed in this area shall be subject to not only the terms of this Addendum but also to the
terms and conditions prescribed in the General Terms and Work Rules (t2013-2018) between The
Builders’ Assoclation and the Carpenters’ District Council of Greater St. Louis and Vicinity (the
‘Agreement’), as may be amended from time to time. The terms and conditions of that Agreement
are hereby incorporated as though expressly set forth herein,

in the event of a direct conflict between the terms of this Addendum and the terms of the Agreement,
the terms of the Addendum shall prevail. In the event of a direct confiict batween the terms of this
Addendum and a Specialty Industry Addendum, the terms of the Specialty industry Addendum shall

prevail.
SCOPE OF WORK

The scope of work jurisdiction of the Union is the work which has historically and traditionally
parformed heretofore by members of the United Brotherhood of Carpenters and Joiners of America in
the geographical jurlsdiction of this Addendum.

DEFINITIONS OF COMMERCIAL AND RESIDENTIAL CONSTRUCTION

This section defines when Commercial wage rates apply and when Residential/Light Commercial
wage rates apply in Central Missouri Area. In no event shall the Residential/Light Commercial wage.
rates apply to work covered by the Davis-Bacon Act or the prevailing wage law of any state or

niunicipality.

Residential Projects: Residential projects shall be defined as the construction, alteration or repair of
the following structures: single family dwellings, duplexes, row houses, town houses, condominiums
{except on new construction over 10 storles above grade), apartment buildings (except on new
construction over 10 stories above grade), nursing homes, assisted-care facilities, hospice care
facilities, group homes and lofts. In addition, Residential projects shall include all work determined by
the Executive-Secretary Treasurer or his designee to be ¢overed as such under this Agreement. On
Residential projects, carpenters shall receive the current Residential negotiated wage, as set forth
below, for alt work performed at the job site, The terms of the Subcontracting clause contained in this

Addendum SHALL NOT apply to Residential projects.

Light Commercial Projacts; Light Commercial projects shall be defined as the construction, alteration
or repair of the following structures or tenant spaces: individual retall establishments of not mare than
20,000 square feet of retail floor space, restaurants, strip malis, and hotels of no more than five (5)
storias above grade. In addition, Light Commarcial projects shall include all work determined by the
Executive-Secretary Treasurer or his designes to be covered as such under this Agreement. In
calculating the square footage of retall establishments, muiti-phase projecis will be calculated on a
cumulative basis. On Light Commercial projects, carpentors shall receive the current Residential
negotiated wage, as set forth below, for all work performed at the job site. The terms of the
Subcontracting clause contained in this Addendum SHALL appiy to Light Commercial projects.



Commercial Projects: Commercial projects are all those that do not fall within the scope of the
definition of Residential projects or Light Commercial projects. The current Commercial negotiated
wage rate shall apply on ail Commercial projects. The terms of the Subcontracting clause cantained
in this Addendum SHALL apply to Commercial projects.

WAGES ON PREDETERMINED JOBS

Anything in this Agresment to the contrary notwithstanding, on Davis-Bacon or similar state or focal
law jobs where there is a predetermined wage, if said predetermined wage is the same as, or more
than, the contractual rate, at the time of bidding, called far in this Agreement then this clause shalf
have no effact and the normal contractual rate of pay and increase as found in the Agreement shall
apply. [f, however, the predetermined wage is Jess than the contractual rate called for by this
Agreemant then on that project the contractor shall not be required to exceed those wages and fringe
benefits determined. The current fiinge benefits of Health and Welfare, Pension, Apprenticeship and
Training, and Industry Fund fringes at the time of bidding may be paid throughout ail such projects so
that the wage rates absorb any decreases that may come inta being by virtue of this section.

It is agreed that in any instance where the Union is unable to furnish needed employees for a given
project due to a low determined rate for the project, there is no liability on the Union for such failure
and the employer may secure employees from any source to perform such work.

SPECIALTY INDUSTRY ADDENDUMS

Before self-performing any floor laying work, the Employer shall be signed to the Floor Laying
Addendum to the Agreement. Before seif-performing any modular systems or furniture installation
work, the Employer shall be signed to the Modular Systems/Furniture Installation Addendum to the
Agreement. if the Employer does not sign the appropriate Specialty Industry Addendum, the terms
and conditions of this Addendum shall prevail, In the event of a direct confiict between the terms of
this Area Addendum and the terms of a Specialty Industry Addendum, the terms of the Specialty
Industry Addendum shall prevail,

MANUAL SUBMISSION OF CONTRIBUTIONS

For work performed in this area on or before December 31, 2014, the Employer shall either (1)
comply with all terms and conditions of the Estamp Program, as prescribed below,, or (2) remit to the
Kansas City and Vicinity fringe benefit office the appropriate fringe benefit contributions (vacation,
Supplemental Dues check-off, CITF, apprenticeship, market recovery, health & welfare, pension, pius
any related association fees), as well as a report detailing the associated man-hours, for each hour
worked in covered employment, on or before the fifteenth (1 5™ day of the month following the month
in which the hours were worked.

ESTAMP PROGRAM

Not later than January 1, 2015, all pension, heaith & welfare, and vacation contributions, plus any

related training/apprenticeship fund contributions and association fees required to be paid fer work

performed in this area shalt be made by electronic purchase of fringe benefit Estamp hours by the

Employer pursuant {o the Estamp Program established by the Carpenters’ Vacation Trust Fund of St.

Louis. The Employer shall furnish, at the time of purchase, such remittance reports and other
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information as is needed by the Estamp Program to enable contributions to be credited electronically
fo employees’ accounts, and the Employer shall abide by all such rules and regulations as may now
or hereafter be established for the operation of the Estamp Program.

One (1) Estamp hour, also referred to as an Estamp, shall be equivalent to one (1) straight time or
overtime hour worked by an employee. The price of each Estamp hour shall be equal to the sum of
the hourly contribution rates established in this Agreement for pension, health & welfare,
training/apprenticeship, and vacation contributions, plus any related association fees set forth in this
Agreement. An employee shall be entitled to one (1) Estamp hour for each full straight time hour
worked and one (1) Estamp hour for each full overtime hour worked during the pay period, for both
time and one-haif and double time wage rates. Should the total number of Estamp hours worked by
an employee during a pay week include a fractional amount and that fraction is more than one-haif
(1/2) hour, then the employee shail be entitled to one (1) Estamp for the fraction. If the fraction is
one-half (1/2) hour or less, no Estamp hour shall be paid for the fraction; provided, however, that
where the number of Estamp hours worked by the employee includes both a fractional amount of
one-half {1/2) hour or less of straight time and one-half hour or less of overtime in the same pay
week, the combined fractions shall entitie the employee to one (1) Estamp. Upon completion of
Estamp purchases, a record of the Estamp Receipt will be posted both on the Employer’s Internet
Estamp Account and the Employee's Internet Estamp Account for verification and tracking. Estamp
hours will be downloaded by the Carpenters’ Benefit Fund office electronically and posted to the
appropriate fringe benefit funds. Contributions and association fees will be pracessed electronically
by Commerce Bank and distributed to the appropriate fringe benefit fund or association at the
direction of the Carpenters’ Benefit Fund office.

Not later than January 1, 2015, all contributions and fees due ¢n account of hours worked during a
calendar month shall be purchased in the Estamp Program, and the related remittance reports
submitted, not later than the fifteenth (16" day of the following month,

Additional details regarding the reporting, payment and administration of such contributions shall be
governed by the respective trust agreements creating the same, and the Employer agrees to be
bound by the terms and conditions of said trust agreements.

FUNDS AND ASSOCIATIONS

VACATION FUND - The Employer shall withhold from wages and submit employee contributions at
the appropriate hourly rate as indicated below for each hour worked by each employee coverad by
this Agreement to the CARPENTERS' VACATION TRUST FUND OF ST. LOUIS. The reporting,
payment and administration of such vacation and holiday payment shall be governed by the terms of
the trust agreementi creating the CARPENTERS VACATION TRUST FUND OF 8T, LOUIS, and the
Emplayer agrees to be bound by that trust agreement.

Upon thirty (30) days’ prior written notice by the Union to the Employer, the Union may increase the
amount of the hourly Vacation and Holiday pay not more than once in @ach calendar year.

HEALTH AND WEILFARE FUND - In addition to the per hour wage rate, the Employer shall
contribute at the appropriate hourly rate as indicated below for each actual hour worked by each
employee covered by this Agreement to the CARPENTERS' HEALTH AND WELFARE TRUST FUND

OF ST. LOUIS.




The reporting, payment and administration of such contributions shall be governed by the trust
agreement creating the CARPENTERS' HEALTH AND WELFARE TRUST FUND OF ST. LOUIS, and
the Employer agrees to be bound by that trust agreement.

PENSION FUND - in addition to the per hour wage rate, the Employer shall contribute at the
appropriate hourly rate as indicated below for each actual hour warked by each employee covered by
this Agreement to the CARPENTERS DISTRICT COUNCIL OF KANSAS CITY PENSION FUND.

The reporting, payment and administration of such contributions shall be governed by the trust
agreement creating the CARPENTERS DISTRICT COUNCIL OF KANSAS CITY PENSION FUND,
and the Employer agrees to be bound by that trust agreement.

in the event that the CARPENTERS DISTRICT COUNCIL OF KANSAS CITY PENSION FUND
should lose its status as a qualified pension plan under the Internal Revenue Code, or in the event
that the Employer's required contributions to the affected Trust Fund otherwise become
nondeductible by the Employer for income tax purposes, then except as provided below, the
Empioyer's obligation for further contributions to such Trust Fund shall cease and the Employer in lieu
thereof shall pay the equivalent of such pension cantributions directly to the employee as wages
during the remaining term of this Agreement. If a notice of disqualification of the Trust Fund is issued,
the Trust Fund’s Trustees shall have an opportunity and reasonable time, not fo exceed one hundred
twenty (120) days, in which to remove the disqualification and obtain either a temporary or permanent
reinstatement of the qualified status of the Trust Fund, and during such interim period between notice
of disqualification and reinstatement of qualified status or failure to achieve reinstatement within one
hundred twenty (120) days, the Employer shall continue making contributions, in the same amaount
and time as the pension contributions specified in this Agreement, into an escrow account to be
maintained by Commerce Bank. If the Trust Fund's disqualification i¢ remaved within one hundred
twenty (120) days, the escrowed funds, less any fees and expenses for maintaining the escrow
account, shall be released and paid over to the Trust Fund and the Employer shali thereafter resume
paying pension contributions to the Trust Fund as required by this Agreement. If the disqualification is
not removed within one hundred twenty (120) days, the escrowed funds, less any fees and expenses
for maintaining the escrow account, shall be pald as wages to the employees for whom the
contributions were madse, and the Employer shall thereafter continue to pay the equivalent of pension
contributions directly to employees as wages and shall have no obligation for further pension
contributions to the Trust Fund. If the obligation of the Employer to make pension contributions {(or
escrow cantributions) has ceased in accordance with the foregoing, and if thereafter the affected
Trust Fund shall again become a qualified pension plan under the Internal Revenue Code, or another
qualified pension plan fo which Employer contributions are income tax deductible has been
negotiated between the parties to this Agreement and put into effect, then in either such case the
Employer's obligation to pay the equivalent of pension contributions as wages shall cease and in lieu
thereof the Employer's obligation to make pension contributions as provided in this Agreement, to
such reinstated or substituted Trust Fund, shail again become effective.

APPRENTICESHIP AND TRAINING FUND - In addition to the per hour wage rate, the Employer shal
contribute at the appropriate hourly rate as indicated below for each actual hour worked by each
employee covered by this Agreement to the CARPENTERS’ JOINT TRAINING FUND OF ST. LOUIS

(JTF).

The reporting, payment and administration of such contributions shail be governed by the terms of the
trust agreement under which the JTF Is established and administered and the Employer agrees to be
bound by that trust agreement. ‘



Industry Advancement Fund - |LAF, - In addition to the per hour wage rate, the Employer shall
contribute at the appropriate hourly rate as indicated below for each actual hour worked by each
employee covered by this Agresment to a fund to be administered by the Association for the
purposes of, and as set out in the document creating THE BUILDERS® ASSOCIATION CARPENTRY
INDUSTRY FUND dated April 10, 1978. Payments required herein shall be paid monthiy to such
Depository as may be designated by the Association to receive the payments for this Fund. Upon
receipt of said payment, the Depository shall pay over to The Builders' Association said payments for
the purposes of the program. This fund shall be administered at ail times in conformance with any
state or federal laws applicable to such funds.

Carpenters’ |nternational Training Fund—C.I.T.F. - In addition to the per hour wage rate, the
Employer shall contribute at the appropriate houtly rate as indicated below for each actual hour
worked by each employee covered by this Agreement to the CARPENTERS' INTERNATIONAL
TRAINING FUND (CITF). The Employer hereby also agrees to be bound by the trust indenture
agreement as now stated or as later restated or amended applicable to each of the UBC trust funds
described above. On request, each Employer and/or Union shall receive a copy of the Fund’s annual

report.

APPRENTICE RATIOS

The ratio of apprentices to journeyworkers and foremen shall not exceed the following limits: on a
Commercial or Light Commercial project, one (1) apprentice to each joumeyworker or foreman
employed thereon; and on a Residential project, three (3) apprentices {o each journeyworker or
foreman empioyed thereon.

UBCONTRACTING

Employer agrees whenever any work covered by this Agreement to be done at a site of construction,
alteration or repair of buildings, structures, or other work is subcontracted, it shail be subcontracted
only to employers whose employaes performing such work receive wages and fringe benefits
collectively and other conditions of employment equal to or better than those contained in this
Agreement,

No such subcontractor shalf be required to enter into any Agreement, as a condition of such contract,
requiring or related to Union recognition, Union security, or bargaining representation, or which
requires the adoption of or participation in any trust fund provisions.

Nothing contained In this Article shall be construed to force or require any employer to caase or
refrain from deing business with any specific parson or employer or otherwise require the disruption
of any existing business relationship with any other person or employer.

BREAKS

A fifteen (15) minute paid break period shall be provided in the morning. Employees are not to leave
their approximate work area to congregate for the break. There shall be no afternoon break unless
employees are working a shift of ten (10) or more hours, in which case there will be a fifteen (15)
minute paid break in the aftemoon.



SATURDAY MAKE-UP DAY

On a 5 — 8's schedule, if an Employer is prevented from working forty (40) hours, Monday through
Friday, or any part thereof by reason of inclement weather (rain or mud), Saturday or any patt thereof
may be worked as a make-up day at the straight time rate. If an employee declines to work Saturday
as a make-up day, he shall not be penalized. When Saturday is worked as a make-up day, work shall
praceed for a full shift unless prevented from working by inclement weather. It is agreed by the parties
that the make-up day is not to be used to make up time lost due to holidays named in the cantract.

Listed balow is the schedule for wages and fringe benefits effective May 1, 2013 to April 30,
2014 for Journeyworker Carpentsrs working on commercial projects, with the exception of
powerhouse projects, in Central Missouri Area.

COMMERCIAL - CARPENTERS

HEALTH &
WAGES WELFARE PENSION  IAF APPR CITF TOTAL
$24.00* $6.80 $7.15 $.20 $.40 $.10 $38.74

*includes one dollar {$1.00) per hour vacation benefit, ninety-six cents ($.98) per hour supplemental
dues and twenty cents ($.20) per hour Market Recovery Fund.

FOREMAN; One dollar and fifty cents ($1.50) per hour above journey level rate $25.5¢
GEN. FOREMAN: Two dollars ($2.00) per hour above journey level rate - $26.08

HOLIDAYS AND OVERTIME

Time and one-half rate shalf be paid for all time worked beyond the regular work day, Monday
through Friday and on Saturday.

Double time shall be paid for all time worked on Sundays and Holidays.

Joumey Level time and one-half rate:  $36.14™* Double fime rate:  $48.18™*
Foreman time and one-halif rate: $38.39** Double {ime rate:  $51.18**
Gen. Foreman time and one-haif rate:  $38.14** Double time rate: $52.18™

*Includes $2.16 per hour vacation benefit, supplemental dues and Market Recovery F und.

ALL FRINGE BENEFITS ARE TO BE FIGURED ON HOURS WORKED
WAGE/BENEFIT INCREASES
Effective May 1, 2014, not more than $0.87 per haur shall be added to the Central Missouri Area rates.
Effective May 1, 2015, not more than $0.83 par hour shall be added to the Central Missouri Area rates.
Effective May 1, 2016, not more than $0.91 per hour shall be added to the Central Missourl Area rates.
Effective May 1, 2017, not more than $0.93 per hour shali be added to the Central Missouri Area rates.
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it is agreed that a portion of the wage increases fo be effected May 1, 2014, May 1, 2015, May 1, 2016 and
May 1, 2017 may be apportioned to payments to the established fringe beneftt programs provided the Union
gives a written notice to such effect thirty (30) days prior to those anniversary dates. In this event the wage
increases to be effective on such date, in any such area, shall be adjusted downward to conform to the
changes so0 made.

In the allocation of economic increases allowed above, the Carpenters, at their discretion, may implement a
defined contribution pension plan, sometimes known as an annuily plan, and allocate a portion of said
economic increases to the new defined contribution plan.

Listed below is the schedule for wages and fringe benefits effective May 1, 2013 to April 30,
2014 for Journeyworkar Millwrights working on commercial projects, with the exception of
powerhouse projects, in Central Missouri Area.

COMMERCIAL - MILLWRIGHTS

HEALTH &
WAGES WELFARE PENSION JAF APPR CITF TOTAL
$26.09 $6.80 $7.15 $.20 $.40 $.10 $39.74

*Includes one dollar ($1.00) per hour vacation benefit, one doilar ($1.00) per hour supplemental dues
and twenty cents ($.20) per hour Market Recovery Fund.

FOREMAN: One dollar and fifty cents ($1.50) per hour above journey leve! rate $26.59
GEN. FOREMAN: Two dollars ($2.00) per hour above journey level rate - $27.09

HOLIDAYS AND OVERTIME

Time and one-half rate shall be paid for all time worked beyond the regular work day, Monday
through Friday and on Saturday.

Double time shall be paid for ali time worked on Sundays and Holidays.

Journey Level time and one-half rate:  $37.64* Double time rate:  $50.18**
Foreman time and one-half rate: $53.07* Double time rafe; $70.76**
Gen. Foreman time and one-half rate: $53.82** Double time rate: $71.76*

**Includes $2.20 per hour vacation benefit, supplementai dues and Market Recovery Fund.
ALL FRINGE BENEFITS ARE TO BE FIGURED ON HOURS WORKED THROUGH
WAG EFIT INCREASES
Effective May 1, 2014, net more than $0.87 per hour shall be added to the Ceniral Missouri Area rates.
Effactive May 1, 2015, not more than $0.88 per hour shall be added to the Central Missouri Area rates.
Effective May 1, 2016, not more than $0.91 per hour shail be added to the Central Missouri Area rates.

Effective May 1, 2017, not more than $0.93 per hour shall be added to the Central Missouri Area rates,
7



Itis agreed that a portion of the wage increases fo be effected May 1, 2014, May 1, 2015, May 1, 2016 and

May 1, 2017 may be apportioned to payments to the established fringe benefit programs provided the Union

gives a written notice to such effect thirty (30) days prior to those anniversary dates. In this event the wage

increases to be effective on such date, in any such area, shall be adjusied downward to conform to the
changes $0 made.

In the allocation of economic increases allowed above, the Carpenters, at their discretion, may implement a
defined contribution pension plan, sometimes known as an annuity plan, and allocate a portion of sald
economic increases to the new defined contribution plan,

MINIMUM WAGE ON POWERHOUSE PROJECTS

Notwithstanding anything herein to the contrary, effective May 1, 2013, the journeyworker hourly
wage rate payable to all carpeniers and millwrights performing work at a powerhouse or power
generating station shall be twenty-eight dollars ($28.00), plus the negotiated fringe benefit package
prescribed herein. Future increases will be at the negotiated annual wage increase effective each
May 1st through the duration of the Agreement.

Listed below is the schedule for wages and fringe benefits for Carpanters working in Central
Missouri Area:

RESIDENTIAL/LIGHT COMMERCIAL

HEALTH &
WAGES WELFARE PENSION  lAF APPR CITE TOTAL
$20.61* $6.80 $7.15 $.20 $40 §$.10 $36.26

*Wage includes one dollar ($1.00) per hour vacation estamp in lieu of cash, eighty-two cents ($.82)
per hour supplemental dues and twenty cents ($.20) per hour Market Recovery Fund. Total
deduction is $2.02 per hour.

FOREMAN: One dollar and fifty cents ($1.50) per hour above journey level rale - $22.11
GENERAL FOREMAN; Two dollars ($2.00) per hour above journey level rate - $22.61

HOLIDAYS AND OVERTIME

Time and one-half rate shail be paid for all time worked beyond the regular work day, Monday
through Friday and on Saturday.

Double tirne shall be paid for all fime worked on Sundays and Holldays.
Joumey Level time and oné—half rate:  $30.92** Double time rate:  $41.22*
Foreman time and one-half rate: $33.17* Double time rate:  $44.22**
Gen. Foreman time and one-half rate:  $33.92** Double fime rate:  $45.22**

*includes $2.02 per hour vacation benefit, supplemental dues and Market Recovery Fund.
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ALL FRINGE BENEFITS ARE TO BE FIGURED ON HOURS WORKED

WAGEBENEFIT INCREASES
Effective May 1, 2014, not more than $0.87 per hour shall be added fo the Central Missouri Area rates,

Effective May 1, 2015, not more than $0,89 per hour shall be acided to the Central Missourl Area rates.
Effective May 1, 2016, not more than $0.91 per hour shall be added to the Cerﬂral Missouri Area rates.
Effective May 1, 2017, not more than $0.83 per hour shall be added to the Central Missourl Area rates.

it is agreed that a portion of the wage increases to be effected May 1, 2014, May 1, 2015, May 1, 2016 and
May 1, 2017 may be apportioned to payments to the established fringe benefit programs provided the Union
gives a written notice to such effect thirly {30) days prior to those anniversary dates. in this evenf tha wage
Increases to be effective on such date, In any such area, shall be adjusted downward to conform to the
changes so made.

In the ellocation of economic increases aliowed above, the Carpenters, at their discretion, may implement a
defined contribution pension plan, sometimes known as an annuity plan, and allocate a portion of said
aconomic increases to the now defined contribution plan.



Listed below is the schedule for wages and fringe benefits effective May 1, 2013 to April 30,

2014 for Apprentice Carpenters and Apprentice Millwrights working on commercial projects in
Central Missourl Area:

CENTRAL MISSOURI AREA COMMERCIAL RATES

BASE | H&W | PENS | CITF | JAF | APPR | TOTAL | OJTiSchool

Journeyman | $24.09/ | $6.80 | $7.16 | $0.10 | $0.20 | $0.40 | $38.74/"| 6000/18

Carpenter/ | $25.09 $39.74

Mitlwright

1% Period | $12.05" | $3.00 | $0.00 | $0.10 | $0.20 | $0.40 | $15.76 0i0
App.

imAPeriod $15.66" | $3.00 | $0.00 | $0.10 | $0.20 | $0.40 | $19.38 750/4
pR.

37 period | $16.86* | $3.50 | $0.00 | $0.10 | $0.20 { $0.40 | $21.06 1500/6
App.

4% Period | $18.07™ | $3.50 | $0.00 | $0.10 | $0.20 | $0.40 | $22.27 2250/8
App.

&% Period | $19.27"* | $6.80 | $7.15 | $0.10 | $0.20 | $0.40 | $33.92 3000110
App.

8T Period | $20.48™* | $6.80 | $7.15 | $0.10 | $0.20 $£0.40 | $36.13 3750112
App. '

7th Period | $21.68"*| $6.80 | $7.16 | $0.10 | $0.20 $0.40 | $36.33 4500/14
App.

8% Period | $22.89"" | $6.80 | $7.15 | $0.10 | $0.20 | $0.40 | $37.54 5250/16
App.

student attains Journey-level upon satisfactory completion of 6000 OJE hours and 18 units of the required related
Instruction.

*Wages include sixty-three cents ($0.63) per hour supplemental dues deducted from net pay. Employer contributions
are three doltars {$3.00) per hour for Health and Welfare, forty cents ($0.40) for Apprenticeship, twenty cents ($0.20)
for IAF and ten cents {$0.10) for CITF-$3.70 total plus $0.63 from the member equals $4.33, the “A” benefit.

+* Wages Include seventy-two cents (30,72} per hour supplemental dues deducted from net pay. Employer
contributions are three doliars and fifty cents {$3.50) per hour for Health and Welfare, forty cents ($0.40) for
Apprenticeship, twenty cents {$0.20} for IAF and ten cents ($0.10) for CITE- $4.20 total plus $0.72 from the member

equals $4.92, the “B” benefit,

€+ Wapes include one dollar ($1.00) per hour vacation benefit, ninety-six cants ($0.96) per hour supplemental dues,
and twenty {$0.20) per hour Market Recovery Fund {$2.15 par hour deducted from net pay). Employer contributions
are $6.80 per hour for Health and Welfare, §7.15 for Pension £$0.40 for Apprenticeship, $0.20 for IAF and $0.10 for
CITF- for a $14.65 total plus $2.16 from the memher equals $16.81, the “C” benefit.

ALL OVERTIME IS TIME & ONE-HALF EXCEPT SUNDAYS AND HOLIDAYS WHICH ARE DOUBLE TIME,

FOREMAN RATE: $1.50 ABOVE JOURNEYMAN RATE
GENERAL FOREMAN RATE: $2.00 ABOVE JOURNEYMAN RATE
10




Listed below Is the schedule for wages and fringe benefits effective May 1, 2013 to April 30,
2014 for Apprentice Carpenters working on residential projects in Central Missouri Area:

CENTRAL MISSOURI AREA RESIDENTIAL/LIGHT COMMERCIAL RATES

BASE H&W | PENS | CITF | IAF | APPR | TOTAL | OJT/Schoo!}
Joumeyman | $20.61 $6.80 ($7.15 [ $0.10 | $0.20 | $0.40 | $35.26 | 6000/18

Carpentor .
1% Period | $10.37 | $3.00 | $0.00 | $0.10 | $0.20 | $0.40 | $14.01 | 0/0

App.

—zn'g’Period $13.40* | $3.00 |$0.00 | $0.10$0.20 | $0.40 | $17.10 | 780/4
App.
3% Period | $14.43™ [$3.50 | $0.00 | $0.10 | $0.20 | $0.40 | $18.63 | 1500/6
%P' 4

4" Period $15.46* | $3.50 | $0.00 | $0.10 | $0.20 | $0.40 | $19.66 | 2250/8
pa

Period $16.49* | $6.80 | $7.16 [ $0.10 | $0.20 | $0.40 | $31.14 | 3000/10
g‘gl;;riod $17.52™* 1$6.80 |$7.156 | $0.10 | $0.20 | $0.40 | $32.17 | 3760/12
?gipl:-'eriod $18.55*™ |$6.80 | $7.15 | $0.10 | $0.20 | $0.40 | $33.20 | 4500/14
ipEeriod $19.56* [$6.80 |$7.15 | $0.10 | $0.20 | $0.40 | $34.23 | 5250/16

Student attains Journey-level upon satisfactory completion of 6000 OIE hours and 18 units of the required related
instruction,
*Wages include fifty four cents {§0.54) per hour supplementai dues deducted from net pay. Employer contributions

are three dollars {$3.00) per hour for Health and Welfare, forty cents (50.40) for Apprenticeship, twenty cents (50,20}
for IAF amd ten cents ($0,10) for CITF-$3.70 total plus 50.54 from the member equals $4.24, the “A” benefit,

*+ Wages include sixty-two cents ($0.62) per hour supplemental dues deducted from net pay, Employer cantributions
are three dollars and fifty cants ($3.50) per hour for Health and Welfare, forty cents (50.40) for Apprenticeship,
twenty cents {$0.20) for 1AF and ten cents {$0.10) for CITF- $4.20 total plus $0.62 from the member equals $4.82, the

“8* henefit,

*+¢ Wages include one doflar ($1.00) per hour vacation benefit, elghty- two cents {$0.82) par hour supplemental
dues, and twenty ($0.20) per hour Market Recovery Fund {$2.02 per hour deducted frem net pay). Employer
contributions are $6.80 per hour for Health and Welfare, $7.15 for Pension $0.40 for Apprenticeship, $0.20 for IAF and

$0.10 for CITF- for a $14.65 total plus $2.02 from the member equals $16.67, the "C” benefit,

ALL OVERTIME IS TIME & ONE-HALF EXCEPT SUNDAYS AND HOLIDAVS WHICH ARE DOUBLE TIME.

FOREMAN RATE: $1.50 ABOVE JOURNEYMAN RATE
GEHERAL FOREMAN RAYE: $2.00 ABOVE JOURNEVMAN RATE
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IN WITNESS WHEREOF, the partieshereto have affixed their signatures below.

THE BUILDERS’ ASSOCIATION CARPENTERS' DISTRICT COUNCIL OF
GREATER ST. LOUIS & VICINITY

BY%%‘%W }%%nm&%/

President tive Secretary-Treasurer

DATE: WA/ <<ty DATE: 5/ij 20!3.
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St. Louis - Kansas City Carp"enters Regional Council

8955 E, 3Bth Ter. Suite 100, Kansas City, MO 84129-1692

1401 Hampton Avenue, Saint Louis, MO 63139-3159
{816) 931-3414 Fax: (816) 831-0675

(314} 644-4800 (800) 332-7188

CENTRAL MO WAGE RATES
EFFECTIVE MAY 1, 2016 TO APRIL 30, 2017

Adair, Audrain (west of Hwy 19), Benton, Boone, Callaway, Camden, Chariton, Cole, Cooper, Howard, Knox, Linn,
Macon, Miller, Moniteau, Monroe, Morgan, Osage, Pettis, Putnam, Randolph, Schuyler, Shelby & Sullivan Counties

in Missouri.

WAGES H&W PENS CITF IAF APPR TOTAL
Commercial & $25.16% $6.80 $8.75 $0.10 $0.20 $0.45 $41.46
Lather
Millwright & $26.16%* $6.80 $8.75 $0.10 $0.20 $£0.45 $42.46
Piledriver
Powerhouse $28.70%%*  ¢6.80 $8.75 $0.10 $0.20 $0.45 $45.00
Workt

*WAGES INCLUDE ONE DOLLAR ($1. 00) PER HOUR. VACATION BENEFIT, ONE DOLLAR ONE
CENT ($1.01) PER HOUR SUPPLEMENTAL DUES', AND.TWENTY CENTS ($ 20) PER HOUR MARKET
RECOVERY FUND, TOTAL DEDUCTION FROM NET WAGES WILL BE $2.21 PER HOUR.

** WAGES INCLUDE ONE DOLLAR ($1 00) PER HOUR VACATION BENEFIT, ONE DOLLAR FIVE
CENT S( $1 05) PER HOUR SUPPLEMENTAL DUES‘, AND TWENTY CENTS (3. 20) PER HOUR
MARKET RECOVERY FUND. TOTAL DEDUCTION FROM NET WAGES WILL BE $2.25 PER HOUR.

*¥XXWAGES INCLUDE ONE DOLLAR ($1.00) PER HOUR VACATION BENEFIT, ONE DOLLAR
FIFI’ EEN CENTS (51 15) PER HOUR SUPPLEMENTAL: DUE.S', AND TWENTY CENTS ( $0.20) PER
HOUR MARKET RECOVERY FUND. TOTAL DEDUCTION FROM NET WAGES WILL BE $2.35.

t Powerhouse Work is defined as all work performed within the boundaries of any industrial complex
designed to generate electric power, regardless of the source of power — e.g., nuclear, coal, ail, gas,
water, wind, biomass.

FOREMAN: $1.50 above Journeyman rate
GENERAL FOREMAN: $2.00 above Journeyman rate

ALL OVERTIME IS TIME & ONE-HALF, EXCEPT SUNDAYS AND HOLIDAYS WHICH ARE DOUBLE
TIME.
ALL FRINGE BENEFITS ARE TO BE FIGURED ON HOURS WORKED.

AB/kiw



Listed helow is the schedule for wages and fringe benefits effective May 1, 2016 to April
30, 2017 for Apprentice Carpenters and Apprentice Millwrights working on commercial
projects in Central Missouri:

CENTRAL MISSOURI COMMERCIAL RATES

BASE H&W [ PENS CITF IAF APPR TOTAL OJT/School
Journeyman $25.16/ $6.80 $8.75 $0.10 $0.20 $0.45 $41.46/ 6000/720

Carpenter/ 26.16 42.46

Millwright
1% Period App. $12.58* $3.00 $0.00 $0.10 $0.20 $0.45 $16.33 0/0
2™ Period App. $16.35* $3.00 $0.00 $0.10 $0.20 $0.45 $20.10 750160
3" Period App. $17.61* $3.50 $0.00 $0.10 $0.20 $0.45 $21.86 1500/240
4" Period App. $18.87* $3.50 $0.00 $0.10 $0.20 $0.45 $23.12 2250/320
5" Period App. $20.13** $6.80 $8.75 $0.10 $0.20 $0.45 $36.43 3000/400
6" Period App. $21.39* $6.80 $8.75 $0.10 $0.20 $0.45 $37.69 3750/480
7th Period App. $22.64* $6.80 $8.75 $0.10 $0.20 $0.45 $38.94 4500/560
8" Period App. $23.90* $6.80 $8.75 $0.10 $0.20 $0.45 $40.20 5250/640

Student attains Journey-level upon satisfactory completion of 6000 OJE hours and 18 units of the required
related instruction.

*Wages include sixty-five cents {$0.65) per hour supplemental dues deducted from net pay. Employer
contributions are three dollars ($3.00} per hour for Health and Welfare, forty-five cents ($0.45) for
Apprenticeship, twenty cents ($0.20) for IAF and ten cents ($0.10} for CITF-$3.75 total plus $0.65 from the
member equals $4.40, the “A” benefit.

** Wages include seventy-five cents ($0.75) per hour supplemental dues deducted from net pay. Employer
contributions are three dollars and fifty cents ($3.50) per hour for Health and Welfare, forty-five cents {$0.45)
for Apprenticeship, twenty cents ($0.20) for IAF and ten cents {$0.10) for CITF- $4.25 total plus $0.75 from the
member equals $5.00, the “B” benefit.

*+% Wages include one dollar ($1.00) per hour vacation benefit, one doliar one cent ($1.01) per hour
supplemental dues, and twenty (50.20) per hour Market Recovery Fund ($2.21 per hour deducted from net
pay). Employer contributions are $6.80 per hour for Health and Welfare, $8.75 for Pension $0.45 for
Apprenticeship, $0.20 for IAF and 50,10 for CITE- for a $16.30 total plus $2.21 from the member equals $18.51,
the “C” benefit.

ALL OVERTIME IS TIME 8 ONE-HALF EXCEPT SUNDAYS AND HOLIDAYS WHICH ARE DOUBLE TIME.

FOREMAN RATE: $1.50 ABOVE JOURNEYMAN RATE
GENERAL FOREMAN RATE: $2.00 ABOVE JOURNEYMAN RATE



Listed below is the schedule for wages and fringe benefits effective May 1, 2016
to April 30, 2017 for Apprentice Carpenters and Apprentice Miliwrights working on
Powerhouse projects in Central Missouri:

CENTRAL MISSOURI POWERHOUSE RATES

BASE H&wW PENS CITF IAF APPR TOTAL QJTiSchool
Journeyman $28.70 $6.80 $8.75 $0.10 | $0.20 $0.45 $45.00 6000/720
Carpenter/
Millwright
1% Period App. $14.36% $3.00 $0.00 $0.10 $0.20 $0.45 $18.10 0/0
2™ Period App. $16.79% $3.00 $0.00 $0.10 | $0.20 $0.45 $19.54 750160
37 Period App. $17.22* $3.50 $0.00 $0.10 | $0.20 $0.45 $21.47 1500/240
4" Period App. $18.66™ $3.50 $0.00 $0.10 | $0.20 $0.45 $22.91 2250/320
8" Period App. $21.53* $6.80 $3.75 $0.10 | $0.20 $0.45 $37.83 3000/400
6" Period App. $22.96** | $6.80 | $8.76 | %010 | $0.20 | $0.45 $39.26 3760/480
7th Period App. $24.40* $6.80 $8.75 $0.10 $0.20 $0.46 $40.70 4500/660
8" Period App. $25.83* $6.80 $8.75 $0.10 $0,20 $0.45 $42.13 5250/640

Student attains lourney-level upon satisfactory completion of 6000 OJE hours and 18 units of the required
related instruction.

*Wages include sixty-three cents ($0.63) per hour supplemental dues deducted from net pay. Employer
contributions are three dollars ($3.00} per hour for Health and Welfare, forty-five cents {$0.45) for
Apprenticeship, twenty cents {$0.20) for IAF and ten cents ($0.10) for CITF-$3.75 total plus $0.63 from the
member equals 54.38, the “A” benefit.

** Wages include seventy-five cents {$0.75) per hour supplemental dues deducted from net pay. Employer
contributions are three dollars and fifty cents ($3.50) per hour for Health and Welfare, forty-five cents ($0.45)
for Apprenticeship, twenty cents ($0.20) for IAF and ten cents (50.10) for CITF- $4.25 total plus $0.75 from the
member equals $5.00, the “B” benefit.

**¥ Wages include one dollar ($1.00} per hour vacation benefit, one dollar fifteen cents {$1.15) per hour
supplemental dues, and twenty ($0.20) per hour Market Recovery Fund ($2.35 per hour deducted from net
pay}. Employer contributions are $6.80 per hour for Health and Welfare, $8.75 for Pension $0.45 for
Apprenticeship, $0.20 for IAF and $0.10 for CITF- for a $16.30 total plus $2.35 from the member equals $18.65,
the “C” benefit,

ALL OVERTIME IS TIME & ONE-HALF EXCEPT SUNDAYS AND HOLIDAYS WHICH ARE DOUBLE TIME.

FOREMAN RATE: $1.50 ABOVE JOURNEYMAN RATE
GENERAL FOREMAN RATE: $2.00 ABOVE JOURNEYMAN RATE



